
Overall 
Score

Eff. Resp.

Exemplary Points % Points % % Points % Points % Points % Points % Points

Alma 63 91 30 93 85 10 86 8 100 10 0 0 53 5
Andrews 66 90 30 97 100 10 76 6 96 10 41 5 55 5
Aquinas 63 96 30 90 88 10 81 8 100 10 3 0 41 5
Calvin 63 98 30 94 100 10 89 8 100 10 4 0 70 5
Central MI 63 94 30 85 85 10 86 8 100 10 4 0 55 5
Concordia 65 94 30 89 100 10 100 10 100 10 0 0 19 5
Eastern MI 66 93 30 88 83 10 78 6 100 10 10 5 48 5
Grand Valley State 66 96 30 91 99 10 88 8 100 10 6 3 43 5
Hillsdale 65 93 30 95 100 10 100 10 100 10 0 0 33 5
Hope 68 96 30 94 100 10 94 10 100 10 6 3 51 5
Madonna 65 94 30 96 100 10 90 10 100 10 4 0 45 5
Michigan State 66 97 30 89 99 10 83 8 100 10 8 3 41 5
Oakland 68 93 30 92 98 10 94 10 100 10 5 3 65 5
Spring Arbor 64 90 30 90 90 10 74 6 95 10 8 3 36 5
Saginaw Valley 63 91 30 91 100 10 88 8 100 10 4 0 42 5
UM-Ann Arbor 64 98 30 86 100 10 91 10 82 4 17 5 55 5
UM-Dearborn 66 90 30 95 100 10 77 6 100 10 29 5 71 5
Wayne State 63 90 30 93 79 5 82 8 100 10 29 5 22 5

Satisfactory
Albion 61 90 30 78 100 8 82 8 100 10 2 0 29 5
Cornerstone 61 92 30 78 95 8 82 8 100 10 4 0 17 5
Ferris State 61 90 30 84 100 10 72 6 100 10 4 0 38 5
Lake Superior State 56 88 25 86 86 10 71 6 100 10 2 0 36 5
MI Technological 56 92 30 85 55 5 88 8 91 8 0 0 100 5
Northern MI 56 95 30 90 70 5 80 8 93 8 3 0 54 5
Olivet 56 89 25 91 37 5 84 8 100 10 4 3 51 5
Siena Heights 60 86 25 93 100 10 90 10 100 10 2 0 11 5
UDMercy 56 80 20 90 100 10 77 6 100 10 29 5 71 5
UM-Flint 61 89 25 86 81 10 94 10 92 8 7 3 47 5
Western MI 61 90 30 88 31 5 88 8 100 10 5 3 49 5

Low-Performing
Adrian 41 84 20 0 0 0 91 10 86 6 0 0 32 5
Marygrove 30 65 0 93 100 10 55 2 93 8 58 5 30 5
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Adrian College
Comments
Adrian College is appealing the HEA report’s ranking, in response to problems with data collecting and reporting processes.  Technical problems and administrative errors with the Student Teacher Survey led to zero responses being reported, even though a significant number of our graduates completed the survey.

Hillsdale College
Comments
Students at Hillsdale College are "diverse" in a multitude of wondrous ways.  In keeping with its founding policy of 1844 to educate qualified students regardless of race or sex, Hillsdale College does not collect information about race or ethnicity.  Therefore, in light of the State definition, "Not Applicable" would be the appropriate rating for the "diversity" category.

Wayne State University
Comments
RE: Criterion #5: Institutional responsiveness to state need- Diversity score (5 points)Criterion #5: Under the current draft rules, it is stated… “Any teacher preparation institution recommending 10% or more minority candidates in the most recent academic year adds 5 point to the(ir) score… Any teacher preparation institution recommending 5 to 9% minority candidates in the most recent academic year adds 3 points to the(ir) score.”Comment regarding Criterion #5:  The design of criterion #5 is virtually ineffectual.  Either a teacher preparation institution has a demonstrated commitment to recruiting and retaining minority teacher candidates, or it does not have a demonstrated commitment.  A demonstrated commitment is reflected by institutional administrative decisions to allocate resources (e.g., budget, faculty time) toward developing specific plans and executing specific actions designed to ensure that sufficiently increased numbers of minority teacher candidates are actually recruited, effectively prepared and assisted with entering the professional ranks of P-12 teaching.  Allocating 5 points is not commensurate with a commitment to truly addressing the under-representation of minorities in Michigan’s P-12 teaching force.  Moreover, the effort to establish a standard of “recommending 10% or more minority candidates…” is inadequate.  The standard should be at least 15% or more minority candidates.  Similarly, allocating even 3 points to recommending as 
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